Restoratire Practice
Rdﬂhﬂﬂﬁh&p@ and, Behamiour
P olicky



Athg&No%/Conmunibg/ r\mm\d/Sd\oohwemmfoumi@ojhappg/ sa!le caring,

amongsh the s o shared, . AWl those who- work with, the,
schoob,Govemor\s/ the wider i mdthe&ﬂdxmdbhmw
wital role to As members of. the school ity, all stakeholders shoulds

mwwmmmmmmmmmmmmwm

WeMWWM%W#RMM@PWWu&t&
r\esped/edL\/\/ej pupxl,&uwd.evdopmg/ﬂqeskxﬂ&tommpos&hme
Iti&wnnd@toedumi@mpupd&tomdepsfandhwﬂdmbdwwounmoﬁeot
the harm they have caused. At Kingsway, Community wmnézSd'\ooLwestxwe

Aimst

23 TOWWWW@WW which promote

':'TWMWWMQMWWMmW@

':'Bgzueahng@smsmeandsuppmh»eomwsphﬂe,wewanbalbdﬂdmntobﬁ
ho.ppg;andoon{ddenbw&ﬂmeachoﬂwenandwth&nwonh

< To establishy a partnership approach, which dramws o all those irwolved with, the school

i*Topxw{d@sgﬁtﬂmwhdwpxmotepo&hMebehmouﬁondepportolL

':'Tomgmﬂwmmmoﬁﬁmmetwwmwwmwm
o{lpos&bmebfhamoup Teo.dun;g/ondJLeox\mng/Pohog/

% To monifor and evaluate the effectiveness of our relationships and behariour
policy and, procedures.



Restoratirme Practices

Bemg/ Rexstmuhme(ﬁowmombudding/ r\dohons}up&basedomr\@spe@
ond‘ﬁownﬁvs& In turry this creates o

and, respectfuls Webﬁhﬁvethatwery/mdwduabwmspon&ble}onﬂwowm
behariour

ThaRestothe!@mmwNO{%wbnsedjupom knowmgﬂdweﬁectﬂwbl hamem

Chldxmand;adult&aneermmgadtoputﬂ'umgﬁmghttogfihﬂ\ Al members of

w\doonneduon&ammademdwduol&w\eles&hkdg

r\elohons}up& d&velope,d

obwwg&behwewapa&huewo%/ Thewwd&(ﬁonsudwbd\mounmmb\n&o
andwemogxmﬂwt!@eduggoodaboubsmnﬂﬂmgwmedomw@w
significant; reward. We aim to reinforce positive behariour by

23 makmg/pos&meremwk&aboubemeﬂédmé/ad&oflcom&demhm

% encouraging older childrer to- look after younger ones,

23 dwohngtw&unghmetowsue&gﬂmuﬁwbwsped@

+ denmeloping good role models and, giring these o high profile throughout the school.

Sbabegxesﬂwbmagbeu&ed;fopanotegood;behw
> Verbal reminders that: are: anonymous (e.g. “We are just waiting for 3 children to....).

< Positise praise for children, who are displaying behariour looked, Jor (e.g. “Well,
done X and X. I carv see yow are......”).

% Ensure that o stated, course o} action is Jollowed up.

23 Keepmg/tonejq!lvom[owwhmaddx\es&ng/mwbe}ww

% Helping the child, to ‘same Jace i Jront of others to- aroid escalation of poor
behartiour:

% Time oub (5 minutes to- thinks about; behamiour) and then opportunity to- make
amends.

% Stickers



<+ Merits

23 thmmg/good/be}wuwuntoth@oﬁ:mhomqﬂpomﬁi'&
» Whole class rewards

< Well Done assemblies

% Head Teacher’s awards

Webdmeﬂwtdu@modumebestwhmthmwapw%&shpb&wmhom
and school and this applies particularly to- behariour. We,

parents to-
supportﬂwsd'\oohwnwmtommggooddxwplm by undertaking a, home/school,
a&wmtteme)\»{derweﬂf\atth@é/ ag,r\eem,e,nt\/\/e/oxmtowor\k;wdh

agreement

% As Jar as possible, parents/carers will be informed, o} achievements so
they can share invtheir child’'s rewards.

R Smﬁlwm%w'm&%egam,oppmmwm%%/mw
telephone:

R Reo.dingmecond&musedtosendm@ssogwhomeonmiosdqooh

% The Parents’ Consultations Evenings also prosides a Jorum, for discussion.

% Parents may be innmited onv arv indiridual basis to- attends a meeting to

% Assemblies celebrating behamiour and, achiexements

¢ Certificates and, stickers thats children take home

Gooddxwplmet&ﬂqeshmedmpon&bxhhé/oﬂﬂw Wejknow’dwi'/glwe
expect the children to- behare well, the adults inv the school must model; good,
behariour themselrres.
We strine to aroid:

< humiliation - it breeds resentment.

< shouting - tt diminishes us.

i*ovenneadingz—th&problemwdngw.

< blankel punishment, - this is unjust towards the innocentx

% harshs sarcasm.

< using, arv area of the curriculum as' o punishment.
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% Class Ambassadonrs
<> I\/\ember\shj.p/ qflﬂrue/ School Councily

< Plaw\oundleader\sf,
< Classroom and school, wide monitor jobs



The;Rexsi‘a\ahMe/Appx\oad‘n Buxldu‘ug/ pos&h»e;oommwui‘gu\dudmg/

Tmm#mmma&%wwmmﬂwm Ab
KWCMWPMWS&\OOL our values are:

Knowledge
Iruspipe

Nurture

Goals

Support

Work tog,e’ther\
Achiesme

Y ow are valued!

Childrerv need to- know and help: seb the class rules. Each teacher works with their class

to Jormulate o class charter, d.etwlmgashweds&qﬂmght&mdwspon&b&hhw}ovolb

bdwwm&mb@tandwn}omedmwmgxﬂmbmw@wwﬂuo@@ﬂw
The agreed rules are o display, in the classrooms.

wmsisberwg/and;dwxhé/theGood/tobethv BehamounngsterruL&used
vag}\outﬂ\eschooh Thf/ Goodﬂ(ob@Gneemsdnm&t&mgH@echMewo%/qﬂ
ondt&@mmn&qflbﬂngobletob\ad@thosepupxbwhoﬁmdtb
hard@htom@ebthejschoobs/e»@eotedbehmwcod& Thesdlexmwver\{é/kualf,
whx&vaﬂow&ounpupd&toea&bg;se&howﬂ\wmdomgwdﬂs& We belieme
ﬂwblbi.sﬂnpo&onbtopmmot@a;posmme Pegandmg/bxeha/\»wun
management; abways- ‘Good to- be, Green/ L&axmﬁan&ojlpxmnoi‘mg/ high
@xpeci:ohon&o!lpo&hwbdwm I}@d\ddha&notmadejﬂr\emghtcho{mﬂwﬂg

Ewmmthwdagmapwﬁmemm@gwumdspla%dmm
pocketo!lﬂw& Class Chart. Thecordsag@— ‘Tv's Good to be Greend” and the
Mdmwm&amtoamb&b&ngmew&ha}edmgo}leomt}w
I!l dumng;thedo%/ irv lessons, or ab break times, @c}uldnwsbbewo;\r\edofl
moppx\op(wiebdnm»wup or has brokerv o school rule, ﬂﬁmwydlowmengz
Card/wdbb@dwplagedovwﬂ\e o!ltheGr\eemcard/ Th@wamng/g)we/sf’the
MU\&WMN{J@@WMWWW I{fl@dnild'us/
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already

orv@ydlw\/\/o;\nmg/(:w\d, mdﬂm@gmustb@fddagmq]luwpp:\opnoie
to 5 minute&q”lplagiinw(mmn@}ovLe»eHandeehw& S%Jfﬂbl&bdw)

SW,M%WO}W@MW@R@CWCWw
M’&VWWWCMW&L@WW%WO{CWMMWR@
Comseqpenc@(:ax\dw{lbbedisplo%ed Persistent Lemels 2/ lemel 3 behamiour (see
table below) would equate to- a red, card, whichs would then have o consequence of
los&o{lplaghnwonbnc}dlm& Persistenty Leael 3 or Lemel [ behamiour could result
Lrva/ba'nponary/ MWAMWWWM@WW
@hd{lmwwldbﬁawuse}ovconwm andpwmwouldb@nohw

We are proud, we harme created, o well-organised, attractive and; stimulating learing
erwironment. Wehweexpedaﬁon&(ﬁonﬂwvwiou&area&w&hmﬂws&w&a&wdba&

The school enwironment,
Owoxpedohomwﬂwbdawoomw%behdgmdwdbm\gmsedo&ﬂ\wha&@po&m
It s the responsibility of adults and childrer alike to- maintain our pleasant; school by

Co*r\r\idof\s;
passing area&wha\eoﬂwpeopleamwow Chﬂdrmand/adulbs/should;be

Aswnbhe&
ojssemblg/uwa/ ondme/spfd}«mmanm f\/\embeps/qflstaglwhoampan%/’d\w
andwushtoussuauwbuohom&to&uldmw should



The dinner hall

The

Athg&No%/Conmmibg/Pmnand/Sc}woh We/donoth.shngx.wshbd‘ANeemﬂq@

DepubézHeadtmd’wn) At lunchtime, children are expected, to- respect the authority of the

o&di&mduigwthemwagthabﬂwgwo@dw&hﬂﬂeww Al childrery
deolbw&ﬂmw&ﬂdmth@restorohwe/(ﬁfwnwonhﬁ\ sertous behaniour incidents

should be reported to- the: Senior Leadership Team member for further inmestigation.

School uni

Chlldxmw\e@xpecbedtoweanschoobum?ﬁormobo&hm&s’ We(ﬁe&ﬂ\wwt}wd\dm
@mqﬂmmemwmoﬁmWMWw
behaviour. Guidance for school uniformy e detailed, in the prospectus section o the school
website, Ohwmlakﬁewpxmfzd}om}r\omﬂqescho&oﬁtw Aujmember\s/qflsto%

TMRWAW—DWWMWM&

Indd@no@&ojlmegahmebéwmow\mdealwaﬂwww}aw respect{ill/and;opp\opmatewa%/
W@b%@a&ﬂ@p&p&%@dwmwmﬂwwmm
molwed:wﬂwepxoces& A&W&oﬁs@%mmmmmmb@d@b
withy fairly withy o 'no- blame’ approach.

again, or Pe,pom’dr\ehmmoawsedAOunoxmwnottoask; \/\/hgf) someihmgzho&happmed
bub to determine what has led up to- arv issue and, resolie it inv o positive way: Everyone
MMWMMMWWMW@RWWMWWMW



The, Restoratine Questions:

What: happened? Drawing oub eachs personvs story one ab o time, starting withs the
who has caused the harm. The aim is not to- come to- a definitise conclusion

Whoha&bwwoﬁededandhow? Whoha&bwvhwmed/o%eded,andhw? Older
eg. Jamilies.

What are the needs of those inmolved,? What those affected need, to- feel better, moe
omnepmnhmmondr\ebuddmdahons}up&

ondzwiﬂvthbsd\oobcommundlé/’? Hovwdx}ﬂqosepeoplﬁv andnegohoiemeeimg/
Thac}uldxmmre}en thebd\auwunlodden&focon&d@hwﬂr\eg/m

Thi&appxoa&nmwngmﬂwseuwdmedtodmh}gwmg&wwh@n@rdahms}upm

b@repair\ed:or\how’d\eg/mmm}oww\daBgz pupxl/s»’dnw

Wealsobdwweﬂwb%pup&l&m&vﬂwwowmagxwma&whwtomow

after a wnﬂ@ﬁwgmmmhkﬂytoab&d&bg&ﬂwm%¢w&wtﬁdbymadulb

onunposedupomt}m Bg;mmolwpup&l&wﬂrwdwgmo{lﬂwagreemm\bwe
ove,rwi}andmsw\etbt&hdpmgﬂr\m to resolve the sibuation andJ

mkeanwnd&w’d'wowmwag/

A&WW@MWMWWW%WWW@
conflict. This enables them to- drame out more from those irwolied.



Active

Listening

The Restorative Approach and use o} consequences

Whmu&ngzmse,qpexmobK Cor*rmwruhé/P School, the
d\dd(r\em MW%W@&W@RWWW%M

andaﬂowtheduldto[eww}nomwhabha&happen@ a&oppo&edtoa/sandlom
Each class and, communals areas hare a clear display of the process of
consequences, so-that it may be referred to- as part of o restoratise discussion
Wemmtohdpfh&ohddfmlook,oubabﬂx&hmmwhwemsedwoﬂ\@s
andseethabﬂwsan@mwwwmyo{lpuﬁ:mgﬂwmg&mghtw&hthep@m

Some childrery withs social, mohon@wmm@hmlﬂwd%wlhmwmhm&

towlfmdowmondthwwamunporiantpwtqﬂdwdopmgac}uld&sd{}
mmwbskxu& Time outs’ carv be offered to children before arv incident is
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Implementation o} the Restoratire Approachs - Practicalities

Athg&No%/Conmmxbg/Pwnand/Sc}woh We/r\ec,ogm,sefhoi}oll/ohdd:mw\e/
unique indiriduals and therefore we are [lexible in the manner i which we
o.ddx\es&ong/mudenmqﬂnegahwebehw&oun Th@stagmo!lﬂ\@Re)stomhme
Appxoachundﬂpimounnwﬂ\odwdeolmg/wdhbehmwmbubwem
WMWWWW%W&@WW%W&
WMW@WWWWEWVW&FWS@& oun(ﬁoa;.&'us/
MWWMLWO}%R%W\QWAW S’ta”lworkugw&hﬂwse
ox*e;oousedl\/\odelhng smolbg,r\oupwm\k;,peer\suppor\t wisual resources
sucha&p}wtogxoph@and;Cmmnummtemenbwrd&malLusedwsuppmt
Thwopvaac}m&olsoodopied(ﬁonoﬂqenpupd&ﬂmg}wutth&sd\ooh Pupil&
w&hlow[&wel&o}mohombmhmhgo&w&hSpwaLEdumhomLNeed&m
require suppord iry WWMWWW%&%%W
M#WRWAWWWMWM

leseon&ob’dqwowm Ch@mdaﬁ%@dwwwm
mwmwm%m&wwmmammwm

will, be discussed and, decided upory by the team around, the child, on an
ndisidual basis.

B
Bullyi L&U\fenhmollg pJ\)é&wLondzexnohmoLhmmtoothmondL&
uswﬂgrep&hmeandsgﬁwmolt uxcludap}vg&ml;or\vwbol/abuseor\
assault, ondmo.g/mdud@dehbﬂﬂt@@xdu&moflanoﬂwpo&motmaband
su.bwerswemtumdahom Buﬂwmbeagamtpupl&maduli& The school
behmwBudigmgm&on&}omwo{flunamptablebe}wwwhmh

' wddaiedww@b@dmlbwdumt}wagxeedpxocedumandj
be iruolied.

Harassment
No[&»ebojlr\aaal/, sexual or other harassment, will be tolerated. Arué/sudm

11



Support for staff
Itwmwwmwgw%mdwwm%www
oxxdtbt&notolwo%@eoﬁg/toask/}or\hdp We belieme that
MWWWW#&WWWMWM%
umxedwbelgmedw&ﬂu@dﬂd mdweexpﬁcbstoﬁltobe
suppo&fe,dbg;ﬂwepm\er\b& Whmpoor\bd\amounwd%fﬁwlbfommag@wth&
WWWHMWW&LWW&M@& This

Restrictisve Physical, Intervention

Ommmmﬂwemmdmmmw

anoﬂwmmwmwmwﬂwso}@o}owmpﬁ&andaduﬁ& In
U\Eﬁewﬁwth&adulf&deolmgzmﬂvﬂij chooseto
U\&DWHeodiﬁachﬂ\or\Headi‘md\@(ﬂO{\
b&mounnm%&ngandsuppor\t Howeamen, Lmoll/sd:uahon&pupd&mll;
be treateds withiry the Restoratisme FW&%%MM\MM

ToMLound@o!lcamtopmm&hwm Re/stmiwejpw
Intenverﬁommag/happﬂwa&@lﬂstm under\Se,dlomq3 q]l’d'\e
Edumhoruandlnspe@m&AcbZOOé uwamé/q!lthe
o[j:ion&hamejbeeme»&awtedz

Eormmt WLM }ongwmmtt?wagﬁo%m
r*exspombxlxbg,ﬂ@ g,eopsf) Whabwouldb@mqgle,nw}or\mold@
puptl);

& Causep@sondwto or\dwnag@toﬂwpxop@r{:g/qflw

& Pnedudxwﬂwemamffnmqflgoodord@qnddwuplmabﬂr\e
M@W@Mﬂgmmm
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Curriculum Suppod}

Weamtoteachduldxemthempo&amo}l}mwnggoodndahm@up@
wxdeqppﬂwmmﬂvﬂw&skﬂl&todoﬂnw \/\/e/h.wvehug}v

Uung/todﬂwldnotbmuseﬂﬁ@gbdmﬂdmwdbbe@nmwbbﬂw{!ﬁt
Howerrer, ﬂws&wobha&anwnbeno!lwwg&qﬂwmwdmggoodbehamun
(ﬁor\both; and,mdxmduol&a& b@hmthabﬂuswbdwdopm

Personal, Social, Health, Citizenship and Economic education (PSHCEe)
lessons, Circle Time, schoobassmbhe& oubo{lschoobvw&&ar@aﬁen
managimg/ Duscreie PSHCE@[@/sson&amtaug}\toma;
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Lwd&o}Unampi‘abl&Be}wAAoun&Sandion&
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Thmapplgtobd\amounw\»ag@ v class, or\oundjﬂne/sdwoobondzabplaghme

LereH Range of Possible Sanctions
Outo;lseab . In{lor\mabgeshmeeg@oonto@
Canng/oub . Movmg/ﬂwechildfoo;diyle,r\ent
Not Ui ' paying attention seat.
Pus}\mg/showng;whm . Apxmwmrxdenoboubth&
Running indoors behaniour we wish to see~
In WrONg mmi’m;g/{‘hmto make the
Notwonﬁinpz;m ”9'“3
Notdeoﬂng;up . Repghﬁomq!lto.sk/complehm

o;lwonk/uwowmtm\e/

Pens&steni‘;LweH&LeweLZ ange o Possible Sanctions
Dtsbnd&other\s . 5rrurmi:e&oﬁlplayhmeor~

e Throws small to lunchy time.
distract - not to hurt e SenttoHT

o Inappropriate physical contact, |« Missing whole/ part of o break
e;g; pokmg/ﬂwkuxg/puUAng; time or lunchtime (write letter

of apology)

Complmonmuﬁﬂ\s/ - Recorded in, behamiour log
dmphmdg/pﬂ\sastenﬂg

e Hides work or resources

. Ir\beqﬂer%w{thothen’s/px\opﬂ'\t%/

e  Minor deliberate
(pencils)

e Leanes the room without
Lies (older iLs)
Telhng;hwtog,@tothmmto



Pens&steni‘;LweLZ&LweL3 Ran;g,ej , Possible Sanctions
Encoumg,e&other\sto Parents i merd:mg,w&h
mishehame Class teacher to discuss
Use/s/obsoeneword&toogﬂﬂd « Childrerv write: o letter to

« Causes hurt i ' po.r‘eni&m}or\rmngﬂnquflfh@

. \/erbabakmseojladuli& mappx\opnobe/behm»wunt}wt
wmﬁor\ingadulﬂs/dw&mor\ « Sentbto HT
request . Recmdgd;uwbxehamwwlog/

. Re{hmtoobﬁé/umhumm . Chdd»putmomfor\ed(ﬂor\@

. Destr\og/aoﬂxe,r\sfwonk/ . Los&o{lwhol@ojlplaghmeon

. Irvsuii:img/,r\om@ Lunchtime
mdudmg/r\wsband . FoUowuplfiiJe»smbhom&fo

. Peﬁgﬂw}t Chdd»ummtob\é/fomak&

. DOIT\Og&tOPX‘OPEJ‘hé/O{\ o.mend&e/.g/.r\epoirmgxvaperw
equipment). Temporary exclusior or

«  Threatens violence Lunchtime exclusior

* Bullying

. Steoiin;g/

Persistent Leamel 3 & Lenel L R Possible Sanctions

. Phgxsic,ol/or\violfmi}aesoulb Meeting withy and HT

e Sexualised behamiour or o Tempomnd/
assault Lunchtime exclusion

o Serious damage to- propertyy Permanent exclusiory
(e/.g/.vondalim)

e Persistent B '
hmophoﬁo,msbﬂweai’&and
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|.Be/|aindzondzpoﬁietowexyon@,adulbs/and;dﬂldmn
alike.

Z.Rumwhmmdwhﬁr\elbt&sa}etodosoandzbe
owoneojloﬂw&amund;gm

3.Takecamo{lth&plwgﬂm@eq,umﬂwband/on@uwlb

[..Make sure that gowr\e/dx@ssed;sen&blg(ﬁor\
the weathen.

SFOO%oleb@plo%edmwﬁootbaLLdag/ord%w
the designated arecu

6.Mak&s&mﬂwbtheq¢xwtaml&@pmce%&plﬂo&

7PLO%/ sagleaﬁea&wh@r\egowcambeseem Domtgo

8.I!l goufr\enotsw& ask an adult
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